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What is the Gender Pay Gap?
➢The Gender Pay Gap is the difference in pay between men and women
explained through various statistics. The results are influenced by a range
of factors, including the demographics of a company’s workforce.

➢At Nufarm UK, we have a large manufacturing base; which is
predominantly made up of male shift workers.
➢UK employers with over 250 people in a single legal entity are required to
calculate and publish their gender pay and bonus gaps on the 5th April
each year.
➢The Gender Pay Gap is different from Equal Pay.
➢ Equal Pay is about a man and woman receiving equal pay for the same or
similar job
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➢Gender Pay Gap
➢The mean pay gap is the difference in the average hourly pay for
women compared to men
➢The median pay gap represents the middle point of a population. If you
separately line up all the men and women at Nufarm, the median pay
gap is the difference between the hourly pay rate for the middle woman
compared to the hourly pay rate of the middle man
➢The mean hourly pay for men is 1.5% higher than for women**
➢The median hourly pay for women is 9.6% higher than for men**
In comparison - The national median hourly pay shows that women earn 18.4% LESS THAN MEN*

*as quoted by the Office for National Statistics
**calculated on ordinary pay that includes the snapshot period of 5th April2017

3

Nufarm UK Gender Pay Results

(2 of 2)

➢Bonus Pay Gap
➢The mean bonus pay for men is 17.9% higher than for women

➢The median bonus pay for women is the same as for men
➢The proportion of employees receiving bonus pay:

95.7%

97.5%

Those who did not receive a bonus payment or voucher were not eligible due to their start date.
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*calculated on bonus pay and vouchers received between 6th April 2016 – 5th April 2017

Nufarm UK Gender Diversity
➢Gender Diversity
➢Nufarm UK has a large manufacturing base; which is predominantly
made up of male shift workers. This is reflected in the number of men
employed compared to the number of women employed:

278

45

➢The proportion of male and female employees in each of the four quartile
Quartile Pay Bands
pay bands:*
Upper Quartlie

Upper Middle Quartile

Lower Middle Quartile

Lower Quartile
0.00%

16.05%
83.95%
18.52%
81.48%
11.25%
88.75%
9.88%
90.12%

20.00%

40.00%

Female

60.00%

80.00%

100.00%

Male
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*calculated on ordinary pay that includes the snapshot period of 5th April 2017

Summary
➢Nufarm UK is committed to gender equality. Our mean and median
gender pay gap figures are a reflection of this commitment.
➢Nufarm UK believes in winning together. The bonus scheme in place from
Financial Year 2018 onwards enables all employees to receive the same
amount of bonus dependant upon site performance and regional
performance.
➢Nufarm UK is committed to increasing the number of females within the
workplace. Initiatives of high importance are:
➢ Flexible working
➢ Evolving recruitment practices
➢ Partnerships with local schools and colleges
➢ Apprenticeship Schemes
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